POST-BREXIT
BUSINESS TRAVEL
After dominating headlines for the past few years, the Brexit
transition period is now over and with this, there are new
travel requirements in effect. We’ve put this guide together to
help you understand what’s changed, the specific restrictions
for business travellers, and why it’s best to start preparing for
trips between the UK and EU now.

UK NATIONALS
TRAVELLING TO THE EU
• UK nationals no longer have the freedom to work, study, start
a business or live in the EU.
• There are new immigration rules for UK nationals travelling
to the EU and visas for certain types of trips will be required.
• UK nationals can travel without needing a visa provided they
stay less than 90 days in a rolling 180-day period (whether on
business or leisure) and only participate in ‘permitted activities’.

UK business travellers
If you’re travelling to the EU, Switzerland, Norway, Iceland or
Liechtenstein for a short-term business trip (less than 90 days
in a rolling 180-day period), you will be required to prove your
eligibility for admission, including evidence that you won’t be
staying for longer than 90 in 180 days.
Under the new EU-UK Trade and Cooperation Agreement (EUUK TCA), you can participate in certain permitted business-related
activities without requiring a visa, including:
• Attending meetings, events, conferences, exhibitions
• Technical, scientific, statistical and marketing research
• Receiving training
• Prospecting sales or purchases
Unfortunately, there is some uncertainty as not every EU country
has confirmed whether all these activities are allowed in their
territory. However, the EU-UK TCA is being provisionally applied
until it is validated by the European Parliament. Any other shortterm activity not included in the EU-UK TCA is subject to each
country’s immigration regulations. This means that business travellers
will have to assess what work they are planning on doing, in each
country they are visiting, as permitted business activities in one
country may require work authorisation in another.

You may need a visa, work permit or other documentation if
you’re planning to stay for a longer period of time, or if you’re
going to be doing any of the following:
• An intra-corporate transfer – transferring from the UK branch
of a company to a branch in a different country, even if it’s only
for a short period of time
• Carrying out contracts to provide a service to a client in
another country in which your employer has no presence
• Providing services in another country as a selfemployed person
EU-UK Withdrawal Agreement
The Brexit Withdrawal Agreement aims to protect the rights of
UK nationals who made use of the freedom of movement of
people before the Brexit transition period ended. UK residents,
cross-border commuters on local contracts and new arrivals in
the EU before the end of the transition period, will continue to
be protected after the transition period - whether temporary or
permanent residents.

EU NATIONALS
TRAVELLING TO THE UK
• Free movement rights ended on 31 December 2020.
• There are new immigration rules for EU nationals travelling to
the UK and visas for certain types of trips will be required.
• Short-term travellers, whether for leisure or on business, can
travel without needing a visa provided they only participate
in ‘permitted activities’.
• Those arriving in the UK for work purposes, including EU
nationals and their families, now require sponsorship.
Business travellers to the UK
From 1 January 2021, EU nationals travelling to the UK have
to comply with new immigration rules which affect both
leisure and business trips.
If you’re travelling to the UK for a short business trip, in most
cases you can travel without needing to apply for a visa. This
is on the condition that your stay is for less than six months
and you only participate in certain businessrelated ‘permitted
activities’, which includes:
• Attending meetings, events, or conferences
• Negotiating and signing deals and contracts
• Site visits and inspections
Intra-corporate activities
Some intra-corporate activities (for example when employed
by a group company overseas) can be done without a visa,
these trips must:
• Only last a short duration – it is expected that trips lasting
over a month would raise the alarm with the Home Office
• Be linked to a specific project
• Not involve directly working with, or for, clients
Examples of permitted intra-corporate activities include:
• Advising and consulting (this must be on internal matters
with UK colleagues)
• Troubleshooting internal issues
• Providing internal training for colleagues (training clients
is not permitted)
• Sharing skills and knowledge on a specific internal project with
UK colleagues (colleagues must be of the same corporate
group and work is not permitted directly with clients)

There is likely to be a noticeable
shift in the operations and travelling
culture of EU based companies
as, with the new immigration
compliance risks, there will be
more effort involved when planning
travel between EU and UK offices.

EU NATIONALS
TRAVELLING TO THE UK
New points-based system

Iwntra-company routes:

The UK’s points-based immigration system treats EU and non-EU
citizens equally. Anyone wanting to come to the UK for work must
score enough points to be granted a visa. Points will be awarded
for meeting set criteria such as being able to speak English, having
a recognised qualification and having a job offer. There are a couple
of different routes to a visa under the points-based system. We
believe the most popular routes for our clients will be:

• No advertising or cap

Skilled worker:

• Minimum salary threshold of £41,500
• Skill level at Graduate level
• No English language qualification required
If you want to hire employees from outside the UK
(excluding Irish citizens), you’ll need a sponsor licence.

• No advertising or cap

Prohibited activities

• Minimum salary threshold of £25,600

If any work outside the permitted activities list is carried out
by EU nationals on behalf of a UK employer, this could result
in the traveller’s removal and a travel ban. There is also a
direct impact on sponsor status, including loss of licence and
sponsored skilled workers. Penalties of up to £20,000 per illegal
worker are in place too.

• Skill level at A Level or above
• No maximum limit on stay
• Applicants must hold an English language qualification to apply

PREPARING FOR POSTBREXIT TRAVEL
• Business travel between the UK and EU has clearly changed.
• It’s really important companies adapt to the new
travel restrictions.
With most travel on hold at the moment due to
COVID-19, it’s a great opportunity to get prepared
for travelling under the new requirements, you can
start this by:
• Asking travellers to check their passport has at least six
months left and is less than 10 years old
• Educating your teams about what a business visitor is
lawfully able to do in the UK and EU member states, and
when work authorisation may be required.
• Keeping track of, and assessing the activities of, all
employees regularly travelling in the UK and EU. For
example, you’ll need to ensure UK travellers in the EU
have access to reports which calculate their ‘90 days in
any 180-day period’ after the transition period.
• Checking you have the appropriate business travel
insurance and that it includes healthcare cover.
• Developing a process for when travellers request an
overseas trip which includes an assessment of the
proposed business activities to ensure compliance with
immigration rules.
• Ensuring you know what’s classed as a businessrelated
‘permitted activity’.
• Allocating budget for work authorisation applications.
• Applying for a sponsor license if you’re planning on
recruiting new employees from outside the UK.
• Business travel between the UK and EU has clearly changed.
• It’s really important companies adapt to the new
travel restrictions.
In these complex and ever-changing times, we understand
it can be difficult to keep on top of all the varying travel
regulations. Flight Centre Business Travel helps thousands of
businesses with information and advice on business travel
so feel free to contact us for assistance. We also advise you
to review the extra requirements specific to UK business
travel provided by the UK Government.
Some of this information was prepared by Newland Chase
and published with their permission. The content was
originally published here.
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